Awash International Bank S.C
Vision
“To be the most preferred Bank of the People.”

Mission
“To provide efficient, competitive, diversified and profitable banking
services to a continuously growing number of customers in a socially
responsible manner supported by appropriate modern banking technology as well as qualified, trained and motivated team of management and employees imbued with highly professional and ethical
standards.”

Values
• Building public trust & confidence;
• Treating customers as guests of honor;
• Growing together with customers;
• Discharging social responsibilities;
• Developing competent leadership with the right vision as well
as competent and qualified employees imbued with strong team
spirit;
• Building a strong and healthy bank of which the current and
future generations will be proud of.
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Chairman’s Statement
On behalf of the incumbent Board of Directors and on my
own behalf, I would like to extend my sincere and warm
greetings to the highly respected Shareholders and other
stakeholders on the occasion of the 16th Annual General
Meeting of the Shareholders of Awash International Bank
S.C. (AIB). I have also the honor to present the Annual
Report of the Board for the financial year ended June 30,
2011 in line with Article 392/1 of the Commercial Code
of Ethiopia.

Wole Gurmu
Chairman, Board of Directors

Years come and pass with their specific challenges and
opportunities. The year under review (July 1, 2010 June 30, 2011) can be characterized by the prevalence

of challenges over opportunities, globally and nationally. At the global level, the world witnessed wild
financial turbulences and turmoils, decreases in import volumes of primary commodities from developing
economies, frequent natural calamities, rampant political upheavals, and a sharp rise of petroleum prices
once again, to mention just a few.
At the domestic level, scarcity of commodities, stiffer competitions in the banking industry; unprecedented
price inflations as well as the continuation of old financial regulatory measures and the introduction of
new ones (credit cap, bond purchases and currency devaluation), can very well feature and describe the
working environment of the last financial year. As such, the past financial year was indeed challenging.
Nevertheless, our Bank managed to skillfully and successfully pass through the turbulences and hardships.
Thanks to the patronage of our esteemed shareholders, the stewardship of the Board of Directors, the
dedication and dynamism of the corporate Management, the hard work and team-spirit displayed by
our staff at all levels, the sustainable relations created with our clients, and the support and cooperation
of pertinent organs of the state, AIB registered spectacular and commendable performances during
the financial year. It crossed important milestones on its historic journey towards its ultimate and final
goal. Among other things, the major landmarks include the successful completion of the construction
works and the colorful inaugurations of Awash Towers (HQs buildings) as well as those of Nekemte and
Shashamane buildings; the purchase of a new multi-purpose G +4-storey building in Harar town; the
ever-increasing continuation of the lead in commanding the largest network (70 branches) in the private
banking industry by adding six more branches to the constellation; the growth of the paid up capital
base of the Bank by about 33.5% to pass Birr 734 million; the realization of a sum of Birr 8 billion in
our general deposit mobilization efforts (25% growth); the reaching Birr 4 billion line in total loans and
advances (27% growth); the achievement of a net profit after tax of Birr 360.6 million to give an earning
per share of 560 (13.6 % growth), and more distinctly and interestingly the successful maintenance of
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both the long and short positions of our foreign currency holdings within the limits set by NBE. One might
add here the recent introduction of a fair, transparent and efficient system of forex management in the
international banking area of the Bank, totally closing the means to any fraudulent acts.
Other milestones consist of the organization and institutionalization of the Control and Risk Management
arms of the Bank, independently reporting to the Board of Directors as per the NBE instructions. The
encouraging progress achieved in our endeavor to introduce the state-of-the-art banking technology
consists of the formulation and implementation of several policy documents and procedural manuals for
transparency, efficiency, safety and accountability; the introduction of safe boxes rental services; and the
reduction of brain drain through prudent policy and administrative measures.
In spite of our noticeable performances during the 2010/11 financial year, we are not under the
illusion that we have achieved our level best. We shall not remain complacent because of our modest
achievements. The Board of Directors, the Management and the employees of the Bank will continue
making concerted and unreserved efforts to take AIB towards a higher level of development with the view
to building it into the most trusted and dependable Bank in the Country. Here are the areas of our focus
during the 2011/12 financial year:
a. In tune with the decision of the 11th Extraordinary General Meeting of Shareholders held on
November 20, 2010, all efforts will be made to raise the Bank’s paid up capital to Birr one billion
within three years. This figure is double of the minimum capital requirement of Birr 500 million
to be reached by mid-2016, as recently set by NBE. Given the country’s ambitious development
strategy and the authorities’ expressed intent to see a strong capital base for banks, we are under
no illusion that our Shareholders will be satisfied with a paid up capital of Birr one billion;
b. AIB’s branch network will continue to grow with the opening of 15 new branches during the current
financial year, thus maintaining the leadership of the Bank in that respect among private banks;
c.

All efforts will be made for the speedy completion of buildings in hand, to start the construction
of two large buildings in Addis Ababa and one at Hawassa as well as acquiring plots of land
in strategic locations, both in Addis Ababa and outlying cities with the view to strengthening the
physical assets base of the Bank;

d. The finalization and the implementation of ICT projects, i.e. Core Banking and other banking
applications, Premiere Switch Solutions (shared with two other banks) and the integration of AIB’s
system with the national payment system, will be enhanced and consolidated during the current
financial year, thus putting at rest the issue of the long awaited modernization of the services of
the Bank;
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e.

In light of tight regulatory requirements in regard to the implementation of the directive on
bills market, new avenues of income generation and cost control efforts will be explored on a
continuous basis;

f.

All efforts will be made to identify and introduce new types of banking products and services with
the view to broadening the income base of the Bank;
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g. While continuously lending within the prevailing constraints, the amount and ratio of nonperforming loans will be further reduced and maintained under the acceptable limit set by the
supervisory authority;
h. The scope, relevance, quality, participation and financing of human resources development
programs will be re-assessed with the view to enhancing the education, training and skill building
of staff at various levels;
i.

Special attention will be given to the capacity building of the executive management, senior and
middle level management as well as high level technical staff by arranging tailor-made training
programs at home and abroad;

j.

Efforts will be made to further transform the Management, to build a team spirit and participatory
system, to further promote transparency and accountability with the objective of reforming the
whole gamut of the Management;

k. Close follow-up will be put in place for the completion of the revision of the organizational
structure and remuneration package to make the Bank more efficient, competitive and convenient;
l.

Given the conventional practices elsewhere, the challenges we have encountered during the
last few years in our Bank and the requirements of the law and the supervisory authority, we will
focus on further strengthening the Bank’s Risk Management and Control systems with the view to
ensuring compliance with pertinent laws, directives and internal policies and procedures;

m. The 2nd Five Years Strategic Plan will be launched to serve as a broader guide or road map of our
actions necessary to transform AIB over the years upto 2016; and
n. We will pay special attention to the building of a healthy relationship between the Board, the
Management and the entire staff, based on the conventional principles and practices of corporate
governance.

Through these measures, I hope our collective dream will be realized.
Finally, on behalf of the Board of Directors and on my own behalf, I would like to extend my thanks to
the National Bank of Ethiopia for its support, our Customers for their good will to work with AIB, our
Shareholders for their patronage and the Management and Staff of the Bank for their dedication and
contribution. THANK YOU once again!!
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The Highlights of the New AIB/ AIC
Headquarters Building Inauguration Ceremony
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President’s Statement
I have the pleasure and honor to make this brief statement on
the annual performance of Awash International Bank s.c (AIB)
for the financial year 2010/11. Despite the unfavorable global
and domestic economic situations that posed unprecedented
challenges on the banking industry, our Bank has registered
an outstanding performance in all operational areas in the
finacial year just ended.

Tsehay Shiferaw
President

The total assets of the Bank grew significantly by Birr 2.1
billion, from Birr 9.0 billion as at June 30, 2010 to Birr 11.10
billion as at June 30, 2011. The paid up capital of the Bank
grew by 33% and reached Birr 734 million. The Bank’s total
deposits, including margins held on Letters of Credit, grew by
25% compared to the preceding year’s amount and reached
Birr 8 billion. In spite of the credit ceiling set by the National

Bank of Ethiopia, total loans and advances of the Bank grew by Birr 831 million, showing a rise of 27% over
those of the preceding financial year. The Bank also maintained a lower single digit non-performing loans ratio
as set by the regulatory body.
The total income of the Bank reached Birr 927.6 million, which is a 35% increase over that of the previous
financial year. Though AIB paid a windfall tax of about Birr 200 million on gains from foreign exchange
transaction and translation during the financial year, the Bank registered a net profit after tax of Birr 360.6
million, which is higher than that of the preceding year by 38% or Birr 113.1 million. Thus, our Bank managed
to register a record earning per share of 560 as compared to that of last year’s figure of 493 or a rise of
13.6%. In the face of complex dynamics driving the banking industry, which is characterized by high volatility,
I do believe that this performance is indeed rewarding and good news for our esteemed Shareholders.
In expanding AIB’s outreach to its customers and new markets, some bold steps were taken during the financial
year. Six new branches were opened bringing the total number to 70. This fact demonstrates not only AIB’s
leading position in the number of branches among private commercial banks but also conveys the Bank’s firm
commitment to speed up the expansion of modern banking services throughout the Country.
The Bank is also leading in the construction of its own headquarters building. During the financial year under
review, we were also able to complete the construction of Shashamene and Nekemte branch buildings. The
construction of existing branch buildings in Adama and Ghimbi towns are also underway. As a strategy of
owning its own buildings in various parts of the country, the Bank was able to purchase a G+4 building in
Harar. Despite some challenges in undertaking construction works in hand, the preparation for the construction
of own buildings in Addis Ababa and other outlying towns such as Hawassa are also in progress.
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Moreover, in an effort to provide efficient banking services, an ICT project management office that ensures
the successful implementation of various banking applications was established during the financial year. As
part of this multifaceted effort, the replacement of existing old Core Banking System (Bank master) and the
deployment of other banking applications will soon be put in place. Parallel to this task, the implementation of
Card Banking Project with NIB International Bank s.c. and United Bank s.c. is expected to be completed within
a short period of time. They all add a new dimension to the modernization of banking services we provide to
our customers.
In spite of several challenges such as global economic downturn, resurgence in prices and food shortages,
natural calamities, and domestic economic issues, including rampant inflationary situation, introduction of
purchase of NBE bills directives and strong competition from other banks, we look forward to further achieve
good results during the current financial year. Towards that end, strengthening deposits mobilization efforts
through expanding branch network, introduction of new technologies that improve AIB’s customer services,
and building the image of the Bank will be our priorities.
To cope up with the dynamism of the industry, the preparation of the Bank’s Second Five Year Strategic Plan
(2011/12 to 2015/16) is underway to identify concrete goals, strategies and actions that could help in the
transformation of the Bank.
The implementation of our strategic plan is inconceivable without the concerted efforts of our management
team and employees. Such concerted efforts will be supported by continuous education and consciously
designed technical training programs. Furthermore, special attention will be given to build team spirit at
various levels of the management and work places with the view to enhancing the efficiency of banking
services for the benefit of our customers and Shareholders. Such measures are necessary in view of the
growing competition in the banking industry as well as the anticipated and un-anticipated domestic and global
economic conditions over the years ahead. We shall not be contented with our achievements. On the contrary,
we shall endeavor to make a paradigm shift in order to transform Awash International Bank s.c. into a truly
modern financial institution.
Finally, I would like to extend my sincere thanks to the Board of Directors of AIB for its wise and able leadership
and to the National Bank of Ethiopia for its guidance and support. The cooperation of our esteemed
Shareholders and customers deserve special recognition. I hope that their commitment to their Bank will be
further consolidated and strengthened. I would also like to take this opportunity to thank the management
team and the employees of our Bank for their dedicated service and cooperation. I am indeed honored and
proud to work with them. Without the unreserved and continuous support of these organs, we would have not
achieved all these remarkable results. Thank you.
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REPORT OF THE BOARD OF DIRECTORS
The Board of Directors of Awash International Bank S.C. (AIB) is pleased to hereby present the Annual
Report together with the audited financial statements of the Bank for the financial year ended June 30,
2011 to the Sixteenth Ordinary Annual General Meeting of Shareholders.

1. Financial Performance
1.1 Operating Income
Spurred by increases in all components of operation, the total income of the Bank grew by 35%
compared to the preceding year and reached an all time high amounting to Birr 927.5 million.
The lion’s share of operating income (42.5%) was accounted for by interest income, followed by
commissions and services (27.7%), gains on foreign exchange dealings (27.6%) and other income
(2.2%).The share of interest income declined to 42.5% in 2010/11 from 44.2% in 2009/10
epitomizing the credit ceiling set by the National Bank of Ethiopia (NBE). Likewise, the share of gains
on foreign exchange dealings declined to 27.6% in 2010/11 from 34.1% last year, mainly reflecting
the impact of windfall gains tax on the additional income earned due to the devaluation of Birr and
the subsequent payment of about Birr 200 million as windfall gains tax.

Figure 1: Composition of Income as at June 30, 2011

In M
Million Birr

1,000
900
800
700
600
500
400
300
200
100
0

Total Income

2008/09*
495,474,562

2009/10
686,706,099

2010/11
927,549,687

Interest income

269,061,944

303,329,442

394,708,733

Commission & Service charges

72,307,358

129,133,093

257,139,119

Gain on foreign exchange dealings

140,216,148

234,503,151

255,682,502

Other Income

13,889,112

19,740,413

20,019,333

* Figures for 12 months of 2008/09 financial year are extrapolated from audited Financial Statements for 18 months ended
30/06/09.
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1.2 Operating Expenses
Total expenses of the Bank in 2010/11 stood at Birr 422.5 million, up by 25.8% as compared with
last year, mainly due to a substantial increase in interest expenses. Indeed, interest expenses increased
by 35.2% in 2010/11 and reached Birr 209.5 million from Birr 154.9 million in 2009/10, partly
due to the growth in the volume of interest bearing deposits and partly due the upward revision of the
minimum deposits rate from 4% to 5 % by the National Bank of Ethiopia effective December 1, 2010.
Interest expenses continued to be an important component of the Bank’s operating expenses
accounting for 49.6% of total expenses. Other major constituents of total expenses were salaries and
benefits (28.7%), administrative and general expenses (20.5%), and provision for doubtful loans and
advances (1.2%).

In
n Millions Birr

Figure2: Composition of Expenses as at June 30, 2011
450
400
350
300
250
200
150
100
50
0
2008/09

2009/10

2010/11

Total expense

279,549,361

Financial Year
335,870,096

422,480,112

Interest expense

114,323,584

154,923,346

209,473,117

Salaries & beneﬁts

72,214,496

93,611,908

121,146,802

General & admin. expenses

64,005,281

69,435,842

86,647,193

Provision for doutful loans &
advances

29,006,000

17,899,000

5,213,000
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1.3 Operating Profit
Reflecting the robust growth in income and the all out efforts to contain expenses, the Bank registered
a record high profit before income tax of Birr 505.1 million in 2010/11. This was higher than the
figure of the preceding financial year by 44%. Similarly, the Bank’s net profit after tax was up by
46% and reached Birr 360.6 million. Consequently, earnings per share rose to Birr 560 in 2010/11
compared to Birr 493 in 2009/10.

Figure 3: Operational Results of AIB for the Financial Year ended
June 30, 2011
1,000
900
In Million
n Birr

800
700
600
500
400
300
200
100
0
Total income

2008/09
495,474,562

2009/10
686,706,099

2010/11
927,549,687

Total expense

279,549,361

335,870,096

422,480,112

Gross proﬁt

215,925,201

350,836,003

505,069,575

1.4 Proposal on Dividend
The Board of Directors recommends that out of the total appropriatable profit of Birr 270,022,186
(two hundred seventy million twenty two thousand one hundred eighty six), Birr 12 million (twelve
million) be retained and a dividend of Birr 258,022,186 (two hundred fifty eight million twenty
two thousand one hundred eighty six) be paid in cash or used for purchasing the Bank’s shares,
depending upon the choices of shareholders and availability of shares.
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2. Operational Performance
2.1 Deposit Mobilization
Total deposits of the Bank, including margins held on letters of credit, reached over Birr 8 billion
as at June 30, 2011, higher than those of last year by 25%. This is mainly due to the growing
public confidence in the Bank and its widespread branch network. With the exception of L/C
margin, all types of deposits exhibited substantial improvement over the corresponding period of
last year. Of the total deposits, savings deposits accounted for the major portion (70.2%), followed
by demand deposits (25%), margins held on letters of credit (3.7%) and time deposits (1.0%) as
can be observed from Figure 4.

Figure 4: Composition of Deposits as at June 30, 2011
9,000
8,000
In M
Million Birr

7,000
6,000
5,000
4,000
3,000
2,000
1,000
0
Total deposits

2008/09
5,301,634,557

2009/10
6,455,502,826

2010/11
8,044,535,481

Saving

3,648,934,344

4,660,887,627

5,647,594,656.0

Demand

1,132,932,418

1,383,089,286

2,014,008,960.0

Fixed

180,543,692

61,963,280

82,177,641.0

L/C Margin

339,224,103

349,562,633

300,754,224.0

2.2 Loans and Advances
Following the removal of credit ceiling by the National Bank of Ethiopia in early April 2011, total
loans and advances rose to about Birr 4 billion as at the end of June 2011, indicating an increase
of 27% as compared to the preceding year. The Bank’s loan/deposit ratio almost remained at the
previous year’s level of 51.5%, revealing the Bank’s potential of extending more credit.
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Figure 5: Total Deposits and Loans & Advances as at
June 30, 2011
8,000
7,000

In Million Birr

6,000
5,000
4,000
3,000
2,000
1,000
0
Total deposits*

2008/09
5,301,634,557

2009/10
6,105,940,193

2010/11
7,743,781,257

Total loans & advances

2,722,401,250

3,145,685,967

3,986,464,776

* Excludes L/C Margin held

Of the total outstanding loans and advances as at June 30, 2011, international trade took the major share
(35.2%), followed by domestic trade & services (26.4%), building and construction (18.7%), transport
(7.1%), manufacturing (5.7%), agriculture (2.3%), and others (4.6%).

Figure 6: Outstanding Loans & Advances by Sector as at June 30, 2011
1,100

Agriculture

1,000
Manufacturing

900
800

Domestic Trade &
Services

In million Birr

700

Import

600

Export

500
400

Building & construction

300
Transport

200
100

Others

0
2008/09

2009/10

2010/11

Financial Year
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Some of the AIB Financed Projects

Hotel under construction: Kazanchis, Addis Ababa

Coffee Processing Plant: Kality Industrial Zone

Metal Industry: Bishoftu

Plastic bag producing firm: Adama
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2.3 International Banking
A significant portion of the Bank’s total income was generated from international banking operations
in the form of earnings on foreign exchange dealings, commission and service charges on imports
and inward money transfers. During the period under review, the Bank exerted a concerted effort to
expand its foreign exchange earnings by encouraging exporters and widening its business relations
with a large number of international money transfer agencies, including MoneyGram, Western
Union, Ezremit, ExpressMoney, Moneytrans, and Alante (MFI). As a result, total foreign exchange
receipts of the Bank rose by 30% to USD 412.6 million in 2010/11 as compared to USD 317.7
million in 2009/10.

Highlits of AIB’s 5th Exporters’ Day Ceremony

International Money Transfer Agents Working with AIB

Micro Finance International Corporation (Alante)
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2.4 Branch Expansion
Following the opening of six new branches in the period under review, the total number of AIB’s
branches reached 70, making it the leading private bank in terms of branch network. The newly
opened branches are Finfine, Humera, Sebeta, Ginnir, Bokoji and Lekka branches.
		

Highlights of Branch Opening Ceremonies

Finfine

Ginnir

2.5

Humera

Sebeta

Bokoji

Human Resources Development

During the financial year 2010/11, the Bank recruited a total of 240 new employees to meet its
human resources requirement, thus raising the total number of staff to 2,724. This is a 9.7 % growth
over that of the preceding year.
During the period under review, various educational and training programs were conducted in
order to upgrade the level of education and skill of the Bank’s employees. Accordingly, 453 and
526 employees benefited from formal educational and short term training programs, respectively.
Moreover, middle and senior level officers were allowed to go abroad in order to enhance their
exposures. This effort of human resources development will be continued in the future in order to
meet the growing demand of the Bank’s customers for high quality and efficient banking services.
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On the other hand, the Bank endeavored to boost its staff retention capacity by creating favourable
conditions. In this regard, the Bank will continue to motivate its employees by offering them
competitive salaries and benefit packages in order to attract and retain employees capable of
providing efficient and effective banking services to customers, in spite of the difficulty to retain core
operational staff at lower levels due to the coming of more private banks to the sector.

3. Other Developments
3.1

Computerization

During the period under review, the Bank continued to widen its customers’ access to their funds by
expanding on-line banking services to ten additional branches. All in all, fifty branches, including
all branches in Addis Ababa, were able to provide on-line banking services.
Cognizant of the importance of deploying the state-of-the- art technology in the wake of demand
for better services, intense competition and the determination to promote efficiency, the Bank has
been working on a project aimed at replacing the existing CORE banking system (Bankmaster)
with a new one. To this effect, it has established an IT Project Management Office, entrusted with
ensuring a successful implementation of various banking applications. The project is expected to be
completed during the financial year 2011/12.

3.2

Consortium for Card Banking System

Awash International Bank S.C, NIB International Bank S.C. and United Bank S.C. have established
a share company known as “ Premiere Switch Solutions S.C.”, for the introduction of a joint stateof-the-art technology, particularly to engage in the operation and management of Automatic
Teller Machine (ATM) and Point of Sale (POS) terminals. The Company has floated a bid for the
acquisition, implementation and operation of shared switch card payment system and the project
will be operational within a short period of time.

3.3 Construction of Own Buildings
The Financial Year 2010/11 witnessed the colourful inauguration of Headquarters, Shashemene
and Nekemte buildings. Construction works of buildings in Adama and Ghimbi towns are well
underway. Moreover, the design works for the buildings in Lideta, Nefas Silk and Hawassa are
underway. The effort to construct own branch buildings will be strengthened and continued in
order to avert the ever escalating rental costs and create conducive working environment both for
employees and customers.
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The future AIB Hawassa Regional Office building
cornerstone laying ceremony

AIB Shashemene Building Inauguration Ceremony
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AIB Nekemte Building Inauguration & Lekka branch opening Ceremony

The building in Harar town bought by AIB

3.4

Implementation of the Bank’s Capital Increase

The medium and long term benefits of a strong capital base cannot be over-emphasized and the
commitment of AIB’s shareholders to strengthen the capital base of their bank has always been
commendable.
Following the decisions of the 11th Extraordinary General Meeting of AIB’s Shareholders on
November 20, 2010, the paid-up capital of the Bank rose from Birr 550 million at the end of June
2010 to Birr 734 million by June 30, 2011.
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2010/11 Annual Management Meeting at
Haile Resort, Hawassa

Training on Leadership at Haile Resort, Hawassa

Discussion of Board of Directors & Executive Management with Customers in & around Hawassa at
Haile Resort, Hawassa

Awards to best performing branches during the year, Haile Resort, Hawassa
ANNUAL REPORT (July 1, 2010 – June 30, 2011)
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4. Looking Ahead
The prospects of global economic outlook are uncertain. The sovereign debt crisis in Euro
zones, deteriorating financial condition in USA, the effect of earthquake in Japan, the surge
in oil price and the sharp increase in commodity prices are expected to continue having
significant adverse effect on export to developed countries and inward remittance from
developed countries. Moreover, the surge in global food and fuel price have adverse effect
on domestic food and other product prices and have inflationary effect on the domestic
economy.
On the domestic front, the main challenges are the resurgence of the inflationary situation
and the National Bank of Ethiopia’s Directive that obliges domestic private commercial banks
to purchase NBE bills amounting to 27% of their credit disbursements at 3% annual interest
rate (which is actually below the minimum deposit rate). Obviously, this will gradually erode
the liquidity position of commercial banks by obliging them to purchase NBE bills of five
years maturity with short term deposits, thereby leading to asset-liability mismatch, unless
corrective measures are taken. This tight monetary policy leaves limited space for banks to
accommodate the growing demand for credit from different sectors of the economy.
On the other hand, the commitment to control inflation and transform Ethiopia by
implementing the Growth and Transformation Plan, removal of bank-by-bank credit ceilings
and implementation of the National Payment System are important steps taken by the
Government to create a better environment for banking business.
In spite of the major challenges, the Board of Directors of AIB is committed to design
appropriate strategies, policies and guidelines that could explore new opportunities to bring
about positive changes towards ensuring sustainable growth and profitability of the Bank.
Towards that end, the Bank will continue expanding its branch network, availing additional
services and expanding its investment in branch buildings.
For the Bank’s past achievement and its future success, we would like to commend and laud
the support of our shareholders, the dedication of the Bank’s management and employees.
Our Bank will focus not only on its short-term business plan but also on far- reaching strategic
objectives of becoming a strong, credible and respected private bank, always moving
vigorously in pursuit of its vision “TO BE THE MOST PREFERRED BANK OF THE PEOPLE”.
The Directors would like to take this opportunity to thank the National Bank of Ethiopia for its
direction and unreserved support. Furthermore, the Board would also like to thank the Bank’s
20
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customers for working with AIB.
Finally, in spite of all challenges expected, the Board of Directors is confident that it will do its
level best to ensure the sustainable growth of our Bank.

AIB staff participants on 10th Great Ethiopian Run 2010

2011 Choice Women First 5km Run
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Auditors’ Report
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a competitive and open market.
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Financial Highlight, Number of Branches and Employees
In millions of Birr unless stated
Particulars
Deposits*
Loans & Advances
**
Total Assets
Capital & Reserves

2001

2002

2003

2004

2005

2006

2007

840

1065

1377

1780

2270

2800

3508

2008/09***

2009/10

5302

2010/11

6456

8045

612

706

833

1149

1545

2464

2529

2713

3146

3986

1101

1403

1830

2379

2990

3683

4783

7133

9023

11,089

128

137

154

197

241

342

483

761

959

1336

Profit Before Tax

28

13

22

48

63

134

179

303

351

505

Profit After Tax

17

9

17

35

45

95

127

214

248

361

209

94

157

279

302

529

526

558

493

560

24

25

29

32

35

40

46

61

64

70

784

867

1006

1119

1236

1466

1698

2284

2484

2724

Earning per share
(Birr)
No.of Branches
(in no.)
No. of
Employees(in no.)

Source: AIB’s Audited Accounts
*Including Margins on L/C
*** The figure for 2008/09 is extrapolated from audited figures of 18months
(Jan.1,2008-Jun.30,2009)
** Including Provisions for doubtful Loans & Advances
NB: Figures from 2001-2007 are as at December 31, & 2008/09 on ward as at June 30.

Awash International Bank s.c. Branch's Addresses in Addis Ababa

No

Name

Telephone

Fax

1

Addis Ketema

(011) 277 24 84

2

Africa Andinet

(011) 371 6102

(011) 277 24 83
(011) 371 65 94

3

Africa Avenue

(011) 5570533

(011) 557 0536

4

Arada Giorgis

(011) 155 61 66

(011) 155 58 00

5

Arat Kilo

(011) 157 03 32

(011) 157 0335

6

Bole

(011) 618 9522

(011) 662 6387

7

Dil Gebeya

(011) 372 08 20

(011) 372 08 39

8

Finfine

(011) 557 0107

(011) 557 0113

Fit-Ber Branch

(011) 895 9957

(011) 895 9956

10

9

Gerji

(011) 647 62 75

(011) 647 62 74

11

Gofa Sefer

(011) 465 36 91

(011) 466 37 24

12

Gofa Gebriel Branch

(011) 895 9954

(011) 8959955

13

Gulelle

(011) 278 49 26

(011) 278 49 27

14

Gurd Shola

(011) 646 16 79

(011) 646 12 31

15

Habte Giorgis

(011) 157 8891

(011)157 45 46

16

Hayahulet Mazoria

(011) 662 46 67

(011) 662 65 87

17

Head Office

(011) 662 0303

(011) 663 75 38

18

Jemmo

(011) 348 4007

(011) 348 62 70

19

Kazanchis

(011) 552 09 94

(011) 551 98 29

20

Kirkos

(011) 554 75 83

(011) 554 75 82

21

Kolfe

(011) 275 72 35

(011) 277 33 76

22

Kotebe

(011) 647 54 00

(011) 645 62 74

23

Lafto

(011) 419 64 89

(011) 419 64 88

24

Legehar

(011) 553 19 48

(011) 551 08 67

25

Lideta

(011) 554 65 72

(011) 554 65 71

26

Megenagna

(011) 618 27 74

(011) 618 27 72

27

Mehal Arada

(011) 111 92 26

(011) 156 08 83

28

Merkato

(011) 277 16 66

(011) 213 71 36

29

Nefas Silk

(011) 442 03 09

(011) 442 09 58

30

Sebatengna

(011) 277 33 42

(011) 277 3270

31

Sidamo Tera

(011) 278 41 18

(011) 278 41 17

32

Stadium

(011) 515 67 46

(011) 550 29 20

33

Tekle Haimanot

(011) 278 93 76

(011) 277 27 32

34

Temenja Yaj

(011) 416 27 20

(011) 416 27 05

35

Urael

(011) 554 08 30

(011) 554 08 36

No

Name
36 Adama
37 Agaro
38 Ambo
39 Assela
40 Assossa
41 Aweday
42 Bahir Dar
43 Bale Robe
44 Bedessa
45 Bekoji
46 Bishoftu
47 Bule Hora
48 Chiro
49 Dembela
50 Dessie
51 Dilla
52 Dire Dawa
53 Dukem
54 Ghimbi
55 Ginir
56 Gonder
57 Harar
58 Humera
59 Harufa
60 Hawassa
61 Jijiga
62 Jimma
63 Lekka
64 Mechara
65 Mekele
66 Mettu
67 Nekemte
68 Sabean Sefer
69 Sebeta
70 Shashemene
71 Togo Chale
72 Wolayta Soddo
73 Woliso

Telephone
(022) 111 11 23
(047) 221 17 46
(011) 236 41 74
(022) 331 28 75
(057) 775 16 52
(025) 662 05 60
(058) 220 06 71
(022) 665 17 00
(025) 555 01 16
(022) 332 06 55
(011) 433 53 44
(046) 443 0121
(025) 551 10 20
(022) 110 06 23
(033) 111 2829
(046) 331 33 13
(025) 111 40 42
(011) 432 05 02
(057) 771 00 66
(022) 664 04 49
(058) 111 48 67
(025) 667 07 45
(034) 448 14 72
(046) 110 06 10
(046) 220 47 22
(025) 775 25 48
(047) 111 21 89
(057) 661 14 30
(025) 557 05 61
(034) 441 89 67
(047) 441 26 48
(057) 661 70 92
(025) 111 21 30
(011) 338 41 01
(046) 110 65 25
(025) 882 01 31
(046) 551 2424
(011) 341 34 75

Fax
(022) 111 53 75
(047) 221 18 41
(011) 236 56 69
(022) 331 56 22
(057) 775 17 41
(025) 662 05 93
(058) 222 11 47
(022) 665 19 75
(025) 555 01 69
(022) 332 00 80
(011) 437 04 20
(046) 443 0935
(025) 551 10 22
(022) 110 06 22
(033) 111 2839
(046) 331 41 07
(025) 111 40 46
(011) 432 05 23
(057) 771 10 22
(022) 664 04 49
(058) 111 80 44
(025) 667 02 87
(034) 448 14 71
(046) 110 05 43
(046) 220 47 51
(025) 775 20 72
(047) 111 94 12
(057) 661 14 39
(025) 557 05 63
(034) 441 89 66
(047) 441 41 65
(057) 661 54 74
(025) 111 21 33
(011) 338 41 02
(046) 110 00 14
(025) 882 01 32
(046) 551 1399
(011) 341 34 72

